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Category A: 3 points each ' Department Faculty Support
Activity " Yes No  Abstain
1 | Won competitive university, state, regional, national or international award for teaching. \
2 | Developed and implemented an international education program that is new to the university !
3 Assumed primary responsibility for development and implementation of a new curriculum, course of study,
concentration or degree track that is new to the university.
4
5
Category B: 2 points each Departinent Raculty Support
Activity Ye No Ablstain
1 | Awarded competitive second-place or runner up in university, state, regional, national or international award
for teaching.
2 | Assumed primary responsibility as uncompensated coordinator for multisection/multicourse programs
3 ompleted the conversion of an existing course to an online only format as part of a defined university
iniative.
4 Assumed responsibility for teaching an uncompensated independent study course at the request of the
department head.(limit: 2pts / semester)
5
Category C: 1 point each Depantment Fgculty Support
Activity Yds NL) Abgstain

Delivered presentation focused on pedagogy/teaching methodology emphasis to department, college or
university level peers. .

2 Assumed responsibility for supervision and training of undergraduate or graduate teaching assistant
assigned by the department head. (limit: 1pt. per semester

3 Taught an uncompensated licensure/certification course, or graduate school admissions exam review for
students or faculty (limit: 1 pt. per instance/ 2 pts per year)

4 Assumed responsibility for the development of course or laboratory materials aimed at significant
pedagogical revisions to departmental curriculum (at the request of the dept. head)(limit: 1 pt per year)

5 | Provided significant uncompensated extra-classroom experiences, tutorials, field trips or recitations.
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Category A: 3 points each

Activity
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Department Faculty Support

s Ng Abstdin

Received national or international professional award for scholarly work.

!

Served as active editor for peer reviewed book or journal.

&veloped a product, instrument, technique or protocol which results in the award of a patent or adoption by
professional agency.

Published a peer-reviewed book or new edition of a book with significant revisions.

Presented an invited original scholarly work at a professional meeting (first author only).

Awarded funding of $50,000 or greater through submission of a competitive grant (first author).

Category B: 2 points each

Activity

Dephirtment Fagulty Support

Yes No| Abstajn

Published paper in peer-reviewed national or international journal (not abstract).

Received state or regional professional award for scholarly work.

eceived professional certification or licensure or secured renewal of certification/licensure related to
discipline beyond employment requirements.

Supervised a student CARR research project to completion.

Awarded funding of less than $50,000 through submission of a competitive grant {first author). (limit:
excludes VPAA travel awards)

Category C: 1 point each

Activity

Depagrtment Faqulty Supj ort

Yles No| Abstain

Reviewed external scholarly product.

Contributed test items used for state or national examination (limit: 2pts per year)

Provided review, response, or commentary in peer reviewed journal or at peer reviewed conference session.

Prepared and submitted a proposal that did not receive funding (limit: 1 pt/instance, first time only)

Contributed signiﬁcahtly to successfully funded grant (collaborative work, not first author)

Published a peer-reviewed abstract or conference proceedings.

Participated in research-related professional development not required by employment.

Presented original research at a professional meeting (contributed presentation).
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Category A: 3 points each
Activity

Department Faculty Support

Absta‘in

Served in an uncompensated Jeadership role in departmental program coordination, maintenance or
accreditation.

Served as Angelo State University faculty senate president

Served in an executive capacity in a professional organization at the national or regional level (limit: 3pt/
year)

Directed or coordinated college or university event related to the discipline for recruitment or retention.
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Category B: 2 points each ity Suppdrt
Activity Abstai
Chaired a college or university committee.

Served in a leadership position for district/local professional organization related to discipline.
Served as an externai reviewer for off-campus program.

Served as an official consultant in area of expertise (1pt. per instance; limit: 2pts per year)
Received award, commendation, or formal recognition for service to the discipline.

Category C: I point each Department Facylty Support|
Activity Abstain

‘Planned and supervised significant activities beyond departmental expectations aimed at recruitment/
retention/orientation for students or potential students; includes coordinating professional travel and
professional events with students. (1pt per instance; limit; 3pts per year)

Judged local, state or regional academic festival or competition (1 pt. per instance; limit: 3pts per year)

Served as webmaster for department or recognized campus organization.

Served as representative to the faculty senate for the department.

Provided significant effort/time in professional consultation beyond employment expectations.

Organized and carried out community outreach activities. (limit: 1 pt per instance, 2 pts per year)

Taught a non-credit course in the discipline {continuing education)
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Served as campus-wide safety officer (1pt. per year of service)

Served on more than 3 department, college, or university level service committees

Served as faculty advisor for a registered student organization.

Provided significant professional development for faculty, staff, or students.




